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70% 1SsusmaUs:aunisainsv (Experimental Learnlng)
siunisuaukurelasvals (PrOJect ASS|gnment), A1SKUULd8U
viu (Job Rotation) KSanmisuaUeyKk1KUuIvVIUDSY Social Learning

Communities, networks,
coaching and mentoring

20% 1SgusSWiuKdU (Social Learning): wu aisaauviu
(Coaching), sczuuwiagv (Mentoring) ua:a1ssuAiUsaw Experiontial
(CO“SUlting) :I:pw;i:::ella[lenging

Formal Learning

10% ﬂ’lSﬂﬂQUSUIUﬁa\)l-S.ﬂu (Formal Training) ﬂ‘lsausu Learning courses, classes,
duuun, mSlsausmu Online Learning Platforms KSo
Workshop tawi:aiu

and training programs

2 a1sgns:aunnuy: (Reskill & Upskill)

a\mnsna\nsvwmmnnu.lwalhwun\nummus:unumn[u[aalo.

\ Reskill: #anau:lkinvkuadriksSuwiaviundavidaguunuin
&R Sklll wu aisui Al nvdelumisdinsi:Kioya

Upskill: lasunav:iaulkudvunsvdu lagiawi: nav=arudadna
(Digital Literacy) ua:aistsiaSavido Automation tuviuus:d
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(Individual Development Plan - IDP) i ; \
J s J4dd4aa
mswmmnIquuuu "Kuvansausaa'msunnnu" uaiunINAGavaIslawlI:yAna: Individual
3ms1 Koaudvua: anaaumumsds.luuaussau. (Competency Assessment)
asv Career Path figawu wau[a\umnuwua\)wun\nunUlUmuwa\)nns Development
tsinalulad Personalized Learnmg WD LLUzUNKangasNLKUI:aNAUWUAYIU

Plan: IDP
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4. mstsinalulagua: Al tuniswouun
(Digital HR Transformation)

{uU 2026 inalulad:wrvridunuINagILIANAD:
Al-Driven Learning: 1§ Al 3ias1:KKkanauv:nuvia (Skill Gap)
uassugwuamuaulasvmsivrowauinav:du
People Analytics: WGdayalumsdaduldpua:muwsanudavaisdruiravaulusuina
’ + (Predictive Modeling)
Mobile-First & Self-Service: lhwuaviuihdvaisidaudldnai nawal Wiuawsniwu
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